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Srr[. '  i \ Ierger of BSNL and
HR aspec ts  o f  merge r

GSs o f  a l l  Un io r rs  and Assoc ia t ions  i r r  l lSNl '

M T N L  -  m e e t i n g  o l  s t e e r i r r g  ( , r o u p  i 0  l 0 o l '  . t l t c t  r ' . t l ' i o t r s

-  regard ing

l i t ' i :  Restg. Cel l  Uo Note No, 4-3/2014-I lestg'  Datcr l  j . l ' t  Ianttarr ' ,  201{

I t  5as 1reen informed bv Restg.  Cel l  t l - rat  DO' l  l ras ct ' rnst i tu t t ' t l  a  St t ' t ' r ' i r r1 ' ,  ( i t 'o t r l ' l r1

i , \ au l i r o  t i i f f e ren t  aspcc ts  o f  merge r  r r t  BSNI ,  , r n r i  i \ l ' l \ 1 . ,  t l l r ( l { ' 1 .  t l t t '  r ' l t , t i t . t r t , r r r s l t l I  r r l

. , \5 t  l ' t ,  t - t - r [ - l t '  t ' t r r  l rse6 for  reaely re. teret tce.  Fur thcr ,  f r r t t t  i ' , r t , t t1- r ' i  11,11 1 '  l r t ' t ' t r  i r r l  t t r t 'L l  t r ]

s tu t l r ' " t p t " ' t '  r e l a te t l  t o  I - lR ,  Svs ten l '  F i t r anc ia l  a l l t l  C t r t ' 1 ' ' l r t a te  i t r t t ' r " l ' t t t r r t l  \ r ' l l l r ' ' r l  l l r r r

i s ru . l s  re ia t i ng  t o  l - {R  have  a l s6  been  i c l en t i f i ec l ,  as  }11 ' r ,A t l 11 ( ' \ t t r t ' a t t a t - l t t ' . 1  t t r  t l r t ' l i ' t t t ' t l

r t , t r . i v t ' r l  f r o r l  Res tg .  Ce t l l ,  r e f c r red  t t l  aL rov t ' .  I r r  a t l t l  i t i o l r  t t '  i t l t l r r t i f i c t l  i s s t r t ' s .  l ' i i s s t l ' i l i t t l

o f .  rnt r l ' t  isst rcs of  s isn i f ica l l t  n i l ture cal l t l ( ) t  t r t '  r t t l t ' t l  o t l t .

2  Yo t r  a re  reques tec l  t o  submi t  vou r  t ' i e l vs  rn ' i t h i r r  t h r t ' t ' c l avs '  t t t r t t ' ,  i l  . r r r r "  t i  t t t ' t  t  [ r l '

t i r t '  t 1 t t r r - t , r . r r e r {  S c c t t r - r n s  i n  t h t '  C o r p l ' r a t e  O f f i c t '  l o r  t l t r ' r t  r ' r ' t t s l r l  i ' t , t l t i r l . i  , t t l , 1  ( ) l l r ' \ , l l t 1

t r . r nsn r r ss io t r  t t r  Res tp ,  ( " t . ' l l  a r r c l  DO- f  .
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l l0{ .  Bharat  Sanchar  Bharvan.  \ .Delh i

Sub jec t : -  Mee t - i ng  o f  S tee r ing  Group  to  l ook  a f te r  va r i ous  aspec ts
o f  merge r  o f  BSNL &  MTNL.

)oT  has  cons t i t u ' red  a  S tee r ing  Grouo  to  examine  d i f f e ren f  aspcc i s  o ;
. l ' re i 'oer  o f  BSNL & l '1TNL.  The Steer ing Group rs  chai r -ed bv AS {T) ,  Dr , - lT .  Fcur .
se ia i -a i : e  o i -oups  to  s tudy  aspec ts  re la t i ng  to  HR,  Sys tem,  f i nanc ia i  and
cc l rpo ra te  rn teq ra t i on  have  a l so  been  cons t i i u i ed  ra rh i ch  a re  requ i reo  i o  "nake
ihe r r  rep resen ia i i on / recomrnenda t ion  i o  t he  S tee r inq  Commi t tee .

2 .  D i rec io rs  iHR l  o f  t ' 4TNL  &  BSNL a re  i he  members  i n  t n?  q rou i
cons t i t u ted  to  s tudv  HR in teq ra t i ons  i ssues .  A  p resen ia t i o r i  \ (  as  : rao€  5 r '
D i rec fo :  (HR. )  MT[ iL  to  the  s tee r ing  g roup  on  th i s  sub ;ec i  on  ] - r '  - , ; , ' .  20 i4
' ' /a i - ior is  HP.  issues ident i f ieC a ionr :  wi th  cornments of  l " ' iTNL are c  i ,er  in  :he
e r c i t t s u r e s .

3 .  You  a i -e  i - ecues ied  to  exan r ine  a l l  t hese  aspec ts  and  any 'o i i r e i  i ss , . , €S  C ' i
n )o f tance  n th i ch  a re  no t  cove red  i n  the  enc losu re  and  g i ve  vou i -  cox r -nen :s

l ' r - cn ' . he  v . i ew  po tn i  o f  BSNL.  Comments  may  sen t  l a tes i  by  6 ' -  Feb . ,2 ;3 i4  fo r
:u r - the r  d i scuss ion  w i th  D i rec to r  (HR) /CMD,
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Annexure -  |

Name of the l tem Status - BSNL
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I  Status - MTNL
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ITS Deployea i Yes I  Yes

Yes Y A R
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-.-]-l:!e
i  Minor

N o
lssue
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No Act tcn

Drrect Recruit -
Executive
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Non-Execut tves

I  Others (Casual
r Labour/ Ty. Status
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1 1 9 6 7

20016 ( including CGA
cases)

Yes

J I

E5.  E6 and Rule
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Officers
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Pay Scales
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Difference in pay
scales up to DGM
level i .e. up
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higher 
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Pav Scales Non
Executrves

I

IDA neutralization

Difference in Pay
scales at each Non-
Executive grade.

IDA neutralization @
78.2Yo has been
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Designat tons By  and  La rge  Same.

BSNL Promotion
Policy

Time bound
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Benchmarking as

government.

Some Minor
Differences Like
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Annexure -  l l

Eouivalent PAY SCALES of MTNL vis-a-vis BSNL
t-*-",-- +-+-. . '-

Before Revision {WEF: 01/01/L9971 i Afte r Revisio n (WE F :0 1/0 1- tt 2007 \

Sca le  I MTNL B S N L ___r___!uNL R ( N ! I

Non-executives

N  E . 5 5000-185-7775 4550-140-6650 i  NE-5 10500-22830
NE-6 s200-2i0-8.1s0 i 4720-150-5970 i rur-O 1 1500-24970
N t 7 6700 220-10000 | szoo-reo-al.oo ' NE-7 i nsao-ztna
N E-6 7 1 50-Z Z5- 1052 5 6550-185-9325 r NE-8

7700-230-11150 t7100-200-10100 NE-9

jNE-1  4400 -1 ,25 -6275I  4000-120-5800 NE-1
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4100-125-5975  t ru r - :
N E - 4 4700-170-7250 I 4250-130-6200 i  NE-4
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7800-17000 77 60-L3320

8400 18350 7844-1,4704

8900-19410 _'-]10_0_-118_8-!
9500-20710 8 150-15340

_ __94"q11ry_q
I  9020 17430
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After Revision (WIF;01i OI l20C' j

N t  r _  1  1

t \ t - 1 2

Before  Rev is ion  (WEF:  01 /01 /1997\
Sca  l e MTNL BSNL MTNL

i6750 I  9850-250-14600 t -2  AN4- -  +  -

I
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i roqoo-qosoo
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t L

I
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I
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